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sexwdl orientation, gendics, milit ary status, or participationin discriminaion canplaint-related
adivities. Prohibitedbehavior includes dlurs or other derogatory comments, dyjects, gctures,
cartoons, or demeanng gesures comectedto one § membership in aprotectedgroup.

5.2 Thedefinition of unlawful sexual harassmentis any



informal meanss encouragedand, in mostinstances,will besatisfactory. If more formal adionis
neassry this mayindude coursgling, warnings, trarsfers, suspesions,reductionsin payor duties,
termination of employment, ard/or dismissalfromthe MBL community. Snceretaliaionisaso
unlawful, anysuch caduct will warrantdisciplinary action aswell.

9.0 State and Feleral Remedes

MBL strongly encairragesanyonewho béievestheyhave been larasedto br
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MBL policies that apply to their specifioles. If you are unsure of whether a contemplated action is
permitted by law or MBL policy, advice should first be sought from the appropriate resource expert listed
in Addendum A before taking action.

Everyone is responsible within his or her scope okvior preventing violations of law and for speaking
up if possible violations are observed.

2.2 Existing MBL Policies: In many cases, the MBL expects more than mere compliance with applicable
law, and so our policies may contain expectations of conductegessarily exclusively grounded in

legal requirements. All MBL policies are listed in Addendum B to this policy. Some of these represent
internal policies or control procedures and are not necessarily compliance policies. Nevertheless, all
members of th#BL community should become familiar with the policies related to their scope of work,
particularly those relevant to compliance issues. Existing policies may be updated, revised or deleted from
or added to from time to time. The Human Resources offioedamates the maintenance of all MBL

policies. Copies of current policies may be accessed internally on the Human Resounpagenat the

MBL web-site or obtained from any supervisor, the Grass Reading Room of the MBLWHOI Library or
Human Resources offidn the Homestead Building.

2.3 Conflicts of Interest: The complex relationships among government, industry, research institutions,

and researchers, as well as the demands of commerce necessitate the establishment of guidelines for
Trustees, Officers, arstientific & administrative staff regarding conflict of interest in carrying out their

duties and obligations. These guidelines have both ethical and legal (federal and state) bases. Generally

these guidelines call for disclosure of any situation thatamasonably be considered or even have the
appearance of a conflict of interest. Also the interests of the MBL always take precedence. MBL has
established polinfl1.04 Tfe W*nol2 792re W*n BT /T (ad)10.996 (1)-3.995 (haal)5 ()-3.995 BT /T (ad )


https://www.mbl.edu/policies/trustee-conflict-of-interest-policy/

Generally, use of MBL equipment such as computers, copiers and fax machines in the conduct of an
outside business or in support of any religious, political or other outside daily activity is not appropriate.
Questions about the propese of company resources should be directed to individual managers.

The MBL wishes to foster new knowledge and secure the benefits for theetomppealth of the
institution. At the same time there is an obligation to keep MBL information confidentiadlbas the






, hereby acknowledge and declare that:

(Print Name)

| confirmthat | have received, real, and understand the 3 &lawful Harassment Policy “and the
disciplinary measuwes for noncompliance.

| confirmthat | haveremived, read, and understand the o




